BS2908W: Employment Resourcing and Development (WBL)
The Work-Based Learning of this module is designed for you to achieve the objectives of the module through the vehicle of a Personal Development Plan.
You will be required to produce a portfolio (of the order of 4,500 words) in which you can show that you have:

· applied the learning outcomes of the module to your own place of work

· incorporated some reflection on the ways in which your own development within the organisation and observation of organisational practices can be analysed using the concepts drawn from the field of Human Resource Management (HRM)

· undertaken an academic assignment on a topic drawn from the field of HRM.  One possible topic would be as follows:

’Discuss the relationship between line managers and HRM specialists in the light of contemporary developments in the field’

The learning objectives derived from the module template are as follows:

a) Critically evaluate the process of human resource planning in the light of current and future influences from the business environment 

b) Explain, critically analyse and contrast the various approaches and methods employed in the process of recruitment and selection

c) Discuss the purpose and various approaches taken to performance and reward management in the organisation

d) Evaluate the approaches to and contribution of employee development in organisations in the light of current/future external influences.  
e) Analyse and evaluate current and future practical and ethical issues. eg. managing diversity, work-life balance.   

One suggestion for how you might approach this task might be as follows:
PDP section
Structure your portfolio in terms of the learning objectives (a) to (e)  above incorporating two ‘parts’ to each section i.e.

· your understanding of the theoretical approaches

· your  own reflections upon, and experience of HR policies as they operate in your own organisation

Assignment
Illustrations should be drawn from your own place of work interpreting practices you have observed/experienced in the light of contemporary HR practice.
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